State of Nebraska N
Classification Specification NEBRASKA-

Department of Administrative Services Good Life. Great Service.

HIGHWAY ELECTRONICS MANAGER
V08900

DESCRIPTION OF OCCUPATIONAL WORK

Under general direction, coordinates and directs the Department of Roads electronics equipment operation and
repair systems; performs related work as assigned.

DISTINGUISHING CHARACTERISTICS: (A position is assigned to this class based on the scope and level of work
performed as outlined below.)

EXAMPLES OF WORK: (A position may not be assigned all the duties listed, nor do the listed examples include all
the duties that may be assigned.)

Supervises electronic equipment facilities design, construction, maintenance, operation and repair to include the
two-way radio network, traffic control systems, and other specialized equipment.

Formulates goals and operational policies for the Department of Roads data communications, office telephone
systems and mobile radio network.

Establishes safety guidelines for the operation of all state traffic signals on state highways.
Prepares plans and specifications for new communication and traffic signal equipment installation.
Supervises the design and construction of special electronic equipment as required by the Department of Roads.

Gives technical assistance by meeting with City Managers, Mayors, or Police Chiefs to solve traffic signal operation
problems.

Drafts agreements for traffic signal operations, communication tower use and equipment service work.

KNOWLEDGE, SKILLS, AND ABILITIES REQUIRED: (These are needed to perform the work assigned.)

Knowledge of: state and federal regulations pertaining to telecommunications systems and the Department of
Transportation’s Manual on Uniform Traffic Control Devices; technical understanding of all types of radio and
microwave equipment; computer applications in traffic control; budget procedures.

Skill in:
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V08900 — HIGHWAY ELECTRONICS MANAGER - continued

Ability to: effectively direct the work of subordinate personnel; communicate effectively; exercise good judgement
in appraising situations and make decisions.

MINIMUM QUALIFICATIONS: (Applicants will be screened for possession of these qualifications. Applicants who
need accommodation in the selection process should request this in advance.)

Any combination of education, training and experience that will enable the incumbent to perform the required
examples of work and demonstrate the necessary full performance knowledge and abilities required on the job.
General guidelines could include a Bachelor's degree in electrical engineering or technical degree and related work
experience.

LEGAL REQUIREMENTS: (These qualifications are mandated by federal/state laws, statutes, and/or regulations.)

SPECIAL NOTES:
State agencies are responsible to evaluate each of their positions to determine their individual overtime eligibility
status as required by the Fair Labor Standards Act (FLSA).

Established: 07/74

Note: Classification-specification is subject to change. Please refer to the Nebraska State Personnel Job Specification website
at https://das.nebraska.gov/personnel/classcomp/jobspecs/jobspecs.html to ensure this represents the most current copy of
the description.

The following is a summary of changes made to this class specification.

Section Change Description Effective Date
Last revised on 10/2011 Moved to new format 10/2025
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