
Sean Davis, Director 
DAS – State Personnel Division

CORRECTIONS: (Changes were made to sync the non-classified pay plan with Workday).
Job Code Job Title
EDB705
EDO405
EDO705
EDR041
EDR117
EDR141
EDR143
EDR705
N00330
N00401
N01010
N01480
N01552
N03140
N03350
N07060
N07061
N07062
N07290
N07320
N07330
N07640

Computer Support Technician

Office Manager

Electronic Data Interchange Technician
Senior Transcriber

Court Information Systems Program Specialist
Information Technology Project / Asset Coordinator

Following are the amendments to the 2026 State of Nebraska Classification and Pay Plan for the period 
indicated above. Please note that the July 1 pay rate increases were listed on the 2026-Q2 quarterly update. 

The most current Pay Plan and Quarterly Pay Plan Changes are posted on the DAS website: 

https://das.nebraska.gov/personnel/classcomp/payplan.html

Information Technology Systems/Lead

Office Associate Lead
Administrative Specialist I
Office Associate Lead
Statistical Research Specialist
Enterprise Data Architect/Business Intelligence Lead

Bill Room Clerk
Mail Room Clerk

Deputy Director of Information Technology

Project Manager
Project Manager Lead
Office Associate Lead
Exec Dir Of Nebraska Commission On Law Enforcement And Criminal Justice
Tax Equalization & Review Commissioner

Network Support Technician

Information Technology Systems/Senior
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CORRECTIONS: (Continued)
Job Code Job Title
N07721
N07722
N07800
N09231
N09232
N09250
N09290
N09303
N09304
N09620
N10140
N10362
N10521
N10522
N10551
N10580
N10590
N11760
N17121
N17160
N17910
N19501
N19700
N19710
N21290
N21530
N23111
N31102
N33220
N33230
N35302
N47850
N61090
N64952
N66230
N66290
N66530
N74930
N75410

Accounting and Finance Manager
OPG Financial Operations Manager

Deputy Statute Technician
Deputy Director of Transcription
Senior Filing Officer/Business Analyst

Personnel Officer
Administrator for Judicial Branch Education and Attorney Services Division
Deputy Director of Office Operations
Legislative Chamber Operations Clerk
Assistant Bill Room Clerk

Information Technology Cloud Engineer
Administrative Office Associate

Investment Securities Analyst I
Examiner Specialist
Rate Analyst

Deputy Legislative Auditor
Audit Manager
Public Records Officer
Language Access Coordinator

Legislative Journal Clerk
Assistant Journal Clerk

Brand Recording Clerk
Consumer Advocate
Deputy Director of Public Information
Assistant Public Information Officer
Staff Attorney

Budget Analyst II
Personnel Technician
Human Resources Officer

Administrative Office Manager

Nurse Investigator
Medical Epidemiologist
Court Coordinator
Probation District Placement Coordinator
Domestic Violence Programs Service Specialist
Investigator II
911 Technician

Information Technology Help Desk Analyst
Information Technology Help Desk/Lead
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NEW JOB PROFILES (CLASSES):
Job Code Job Title Min MPR Mid Max
C72211 OEA Social Services Worker I 21.328 31.440
C72212 OEA Social Services Worker II 23.035 33.956
C72213 OEA Social Services Worker III 24.877 36.672
C72214 OEA Social Services Worker IV 26.867 39.605
G09910 Deputy Director 40.737 42.774 54.781 68.821
P64841 Capitol Security Officer 30.500 45.750
V64842 Capitol Security Officer Supervisor 35.500 37.275 44.375 53.250
R62601 Inspector I 24.193 35.664

NEW JOB CODES:
Job Code Job Title
C72211
C72212
C72213
C72214
G09910 Deputy Director
EDR812 
P64841 Capitol Security Officer 
V64842 Capitol Security Officer Supervisor
R21200 Internal Auditor
R49012 Economic Development Consultant II
R49520 Economic Development Tax Specialist
R62601 Inspector I
R76410 Compliance Specialist

NEW JOB CLASS SPECIFICATIONS:
Job Code Job Title
C72211
C72212
C72213 OEA Social Services Worker III
C72214
G09910
P64841 Capitol Security Officer 
V64842 Capitol Security Officer Supervisor

PAY RANGE CHANGES:
Job Code Job Title Min MPR Mid Max
V66443 Corrections Unit Manager 36.642 38.475 43.598 50.553

June 1, 2026 PAY RANGE INCREASES:
Job Code Job Title Min MPR Mid Max
V85601 Highway Assistant Division Manager 46.335 48.652 57.919 69.503

OEA Social Services Worker II

Educational Services Officer

OEA Social Services Worker I

OEA Social Services Worker I

OEA Social Services Worker IV
OEA Social Services Worker III

OEA Social Services Worker II

OEA Social Services Worker IV
Deputy Director
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July 1, 2026 PAY RANGE INCREASES:
Job Code Job Title Min MPR Mid Max
V85601 Highway Assistant Division Manager 47.318 49.684 59.193 71.067

REVISED JOB CLASS SPECIFICATIONS:
Job Code Job Title
E55011
G19270 Controller
V82330

REACTIVATED JOB CODES:
Job Code Job Title Min MPR Mid Max
R05012 Supply Technician II 15.343 22.617
R33013 Marketing & Communications Specialist III 26.005 38.334
R39131 Curator Assistant/Library/Archives 18.101 26.682
R49013 Economic Development Consultant III 29.056 42.832

DELETED JOB CLASS SPECIFICATIONS:
Job Code Job Title
G09020
G09790
G66810 Community Corrections Policy Analyst
G66820 Community Corrections Division Administrator
G66830 Violence Prevention Division Administrator
G67400 Juvenile Diversion Programs Administrator
G67410
V03370
V84430 Highway Fleet Shop Supervisor
V84682 Highway Mechanic Superintendent

JOB CODE DELETIONS:
Job Code Job Title
G09020
G09790
G66810 Community Corrections Policy Analyst
G66820 Community Corrections Division Administrator
G66830 Violence Prevention Division Administrator
G67400 Juvenile Diversion Programs Administrator
G67410
V03370
V84430 Highway Fleet Shop Supervisor
V84682 Highway Mechanic Superintendent

Engineer

Economic Development Deputy Director/Operations

Community-Based Juvenile Services Aid Program Administrator

Community-Based Juvenile Services Aid Program Administrator

Real Estate Deputy Director

Safety Coordinator

Highway Communication Service Manager 

Economic Development Deputy Director/Operations
Real Estate Deputy Director

Highway Communication Service Manager 

2026-Q3 Quarterly Pay Plan Update Page 4



CATEGORIES NOT USED THIS QUARTER:
JOB CODE CHANGES
JOB PROFILE CHANGES

https://das.nebraska.gov/personnel/classcomp/jobspecs/jobspecs.html

Always go to this website for the most current class specification

*************************************************
Class Specifications are available at the following website:
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