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COST PROPOSAL
RFP 5953 Z1
BASIC LIFE, AD&D, SUPPLEMENTAL LIFE (DEPENDENT) AND SUPPLEMENTAL LIFE
(EMPLOYEE) INSURANCE PLAN OPTIONS

Bidder Name: Voya Financial

Bidders shall fill in the proposed monthly premium amounts for each column provided below. All premium
amounts specified are guaranteed by Bidder and are inclusive of all costs. Each monthly premium amount
proposed should be evenly divisible by "2" with no rounding to accommodate two even deductions per month
through our payroll system. Any premium amount not divisible by “2” will be reduced to the nearest lower amount
that is divisible by “2” for scoring. By submitting this proposal, Bidder accepts this lower amount if a contract is
awarded.

BASIC LIFE Initial Contract Period Optional Optional
Rate for $20,000 Year 1 Year 2 Year 3 Year 4 Year 1 Year 2
Per $1,000 Per Month $ 0050|$ 0050|$ 0.050|$ 0.050 | N/A N/A
Initial Contract Period Optional Optional
AD&D Year 1 Year 2 Year 3 Year 4 Year 1 Year 2
Flat $5,000
Per $1,000 $ 0019|($ 0019|$% 0.019|$% 0.019| N/A N/A
Flat $7,500
Per $1,000 $ 0.019|$% 0019|$ 0.019|$ 0.019 | N/A N/A
Flat $10,000
Per $1,000 $ 0019|% 0019|($ 0.019($ 0.019 | NA N/A
SUPPLEMENTAL LIFE -
DEPENDENT Initial Contract Period Optional Optional
Low Option - $5,000 Year 1 Year 2 Year 3 Year 4 Year 1 Year 2
Spouse age below 70 and/or
Dependent child(ren) up to age 26 AEE EERE L R A L A
Spouse Age 70 or Older and/or
Dependent child(ren)uptoage 26 |$ 410($ 410|$ 410|$% 410 [ N/A N/A
SUPPLEMENTAL LIFE -
DEPENDENT Initial Contract Period Optional Optional
High Option - $10,000 Year 1 Year 2 Year 3 Year 4 Year 1 Year 2
Spouse age below 70 and/or
Dependent child(ren) up to age 26 3 3.00 % 3.0018% 300189 3.00 | N/A WA
Spouse Age 70 or Older and/or
Dependent child(ren)uptoage26 [$ 822 |$ 822|$ 822|$ 8.22| N/A N/A
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SUPPLEMENTAL LIFE COVERAGE - EMPLOYEE

Initial Contract Period

Optional Optional

Rate/$1,000 Year 1 Year 2 Year 3 Year 4 Year 1 Year 2
Under25($ 0.019|$% 0.019($ 0.019|$ 0.019 | N/A N/A
25-29|$ 0.019|% 0.019]|$ 0.019[$ 0.019 [ N/A N/A
30-34|$ 0.025($ 0.025|% 0.025|$ 0.025 | N/A N/A
35-39|$ 0.039($ 0039|$% 0.089[$ 0.039 | NA N/A
40-44/$ 0.058 |$ 0.058|$ 0.058[$ 0.058 | N/A N/A
45-49/$ 0.083 |$ 0.083|$ 0.083[$ 0.083[N/A N/A
50-54|$ 0141 18% 0.141[$ 0.141[$ 0.141 | N/A N/A
55-59|$ 0.302 |$ 0.302|$ 0.302|$ 0.302 | NA N/A
60-64{$ 0577 (% 0577|$ 0577[$ 0.577 | N/A N/A
6569 0943 ($ 0943|$ 0943 |$ 0.943 [ N/A N/A
70-74|$ 1283 |$ 1.283|$% 1.283|$ 1.283 [ N/A N/A
75-79|$ 2912 |$ 2912|$ 2912|$ 2912 | N/A N/A
B0andover|$ 5896 |% 5896 |$ 5896 |$ 5.806 | N/A N/A

DEPARTMENT OF LABOR ACTIVE EMPLOYEES (Grandfathered Group)
BASIC LIFE, AD&D AND SUPPLEMENTAL LIFE (DEPENDENT) INSURANCE

BASIC LIFE Initial Contract Period Optional Optional
Rate per $1,000 for base annual Year 1 Year 2 Year 3 Year 4 Year 1 Year 2
salary adjusted to next higher
$1,000 plus $2,000. $20,000
salary minimum. $60,000 salary $ 0094 ($ 0.094|$ 0094|$ 0.094]|NA N/A
maximum. High age reductions.
Initial Contract Period Optional Optional
AD&D Year 1 Year 2 Year 3 Year 4 Year 1 Year 2
Rate per $1,000 for base annual
salary adjusted to next higher
$1,000 plus $2,000. $20,000 $ 0019|$ 0019($ 0.019|$ 0.019|NA N/A
salary minimum. $60,000 salary
maximum. High age reductions.
SUPPLEMENTAL LIFE -
DEPENDENT Initial Contract Period Optional Optional
Year 1 Year 2 Year 3 Year 4 Year 1 Year 2
Spouse - $2,000;
Child - $500 (3days -6 months) |[$ 0.38|$ 038|% 038|$ 0.38|NA N/A

$1,000 (6 months - 19 years)
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DEPARTMENT OF LABOR RETIRED EMPLOYEES (Grandfathered Group)

BASIC LIFE

Varies depending on amount in
force at retirement. Refer to
Attachment C: Census Report.
Rate per $1,000

BASIC LIFE INSURANCE
Initial Contract Period Optional Optional
Year 1 Year 2 Year 3 Year 4 Year 1 Year 2
$ 0190($ 0190(|$ 0.190|$ 0.190 | N/A N/A

Page 3 of 3





































f 15% or more.
: Life and AD&D rates.

ned outside of the U.S., or Forelgn Nationals, will not be covered by this policy.
Irrent participants Including name, DOB, and amount of Insurance must be provided
dilu dppruveu.
This proposal assumes our standard contract language.
Spouse coverage Includes domestic partners as defined.
This proposal assumes pticing of basic and supplemental coverage together. Underwriting approval would be required for a quote
of elther coverage separately.
Retirees are not eligible for Voya Travel Assistance.
Retirees are not eligible for Funeral Planning and Concierge Services.

If included, commission fer Supplemental Spouse Life, Children Life, and AD&D coverage match the commissions for Employee
Supplemental Life and AD&D.

In addition to base commisslons, certain brokers and/or service providers may receive compensation related to factors such as
overall sales of Company products, total premium for products sold through the broker/service pravider, growth in the number of
customers, and retentlon of existing customers. Compensation and fees may also be pald to brokers and/or service providers for
administrative sefvices in connection with Company products. Please contact us if you would like additional detal! on compensation
and fees payable on your case.

Implementation fees may be paid for reasonable costs directly associated with the inltial implementation of our products. All fees
must be requested and approved during the propasal process. In order to issue payment, a detailed invoice, Statement of Work, or
other applicable Agreement (as directed by us) must be provided to us showing the costs incurred that are assoclated with the
implementation and/or ohgoing administration of our product{s). We will only remit payment directly to the selected vendor
providing services, and will not provide payment to an employer. We do not pay fees on behalf of the employer that the employer
wolld have otherwise incurred unrelated to our products, nor will we issue credits against premiums for implementation fees.
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initlal efiglbility fot supplemental chlldren's coverage on or after the Evidence is not required for any amount less than or equal 1o the

policy effective dste plan maximum

Enrcliment at a scheduled annual enrollment period for initial Evidence Is not required for any increase in which the total
supplemental children’s coverage, or an Increase to existing Supplemental Children's Life Insurance amount is less than or
supplemental chlldren's coverage equal to the plan maximum

* If employee participation in the supplemental plan falls below or does ncot achieve 54%, Evldence of Insurabllity may be required for all
future supplemental, spouse, or child coverage Issued.
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Europ Assistance USA will provide Travel Assistance services under the Voya Travel Assistance Program until the Group Policyholder's
explratlon or cancellation date, whichever comes first, or if Voya Employee Beneflts terminates Its Travel Assistance Program with Europ
Assistance USA,

A. Voya Travel Assistance shall not evacuate or repatriate an eligible participant if the individual has &) infections that are under
treatment that have not yelt healed or b) if the individual s pregnant and is either In or passed her sixth month of pregnancy or ¢} if the
Voya Travel Assistance designated physiclan determines that such transporl is not medically advisable or necessary.

B. Voya Travel Assistance shall not provide benefits and/or services enumerated If the coverage is sought as a result of:

Suicide or attempted suicide; Spelunking or caving, heliskling, extreme skling;

intentlonally self-inflicted injuries; Pregnancy or childbirth (except for complications of

War, Invasion, acts of foreign enemies, hostilities between pregnancy);

nations (whether declared or not), civil war; Curlailments or delayed return for other than medical
reasons;

Participation in any military maneuver or training exercise;

Being under the Influence of alcohol; Traveling for the purpose of securing medical treatment;

Injury or iliness which can be treated locally and does not

Being under the influence of drugs or intoxicants unless T )
prevent the continuing of the trip;

prescribed by a physician,

Commlssion or the attempt to commit a criminal act; Travel undertaken against the advice of a physician;

Participation In bodily contacl sports, skydiving, Service not shown as covered.

hang-gliding, parachuting, mountaineering, any race,
bungee cord jumplng, or speed contest,

The services described above currently are avallable In every country except Afghanistan, Somalla, Eritrea, Yemen and Eastern
Timor. Voya Travel Asslstance reserves the right to update the list of countries in which Its services are not available. It is the
responsibility of the eligible participant to inquire whether a country Is "open" for assistance prior to his or her departure and during
his or her stay.

Voya Travel Assistance also reserves the right to suspend, curtail or limlt its services in any area Iin the event of rebellion, riot,
milltary uprising, war, terrorism, iabor disturbance, strlkes, nuclear accidents, acls of god or refusal of authorities to permit Voya
Travel Assistance to fully provide services.

If an eligible participant requests transport related to a condition for which a transporl has not been deemed medically necessary by a
physiclan designated by Voya Travel Assistance in consultation with a local attending physician or to any condition excluded hereunder,
and the Group Policyholder agrees to be financially responsible for all expenses related to that transport, Voya Travel Assistance will
arrange but not pay for such transport to a medical facility or to the eligible participant's residence and will make such atrangements
using the same degree of care and completeness as If Voya Trave! Assistance was providing service under this agreement.

Voya Travel Assistance shall not be responsible for any clalm, damage, loss, costs, liability or expense which arises in whole or in part as
a result of Voya Travel Assistance's inability to contact the Group Policyholder's authorized Contact for any reason beyond Voya Travel
Assistance's control or as a result of the failure and/or refusal of the Group Policyholder to authorize services proposed by Voya Travel
Assistance.
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vopu nmmnaan ne paooe. voYA), helps Americans plan, Invest and protect their savings - to get ready to retire better. Serving the
financial needs of approximately 13.6 miliion Individual and institutional customers in the United States, Voya Is a Fortune 500 company
that had $11 billion in revenue in 2016. The company had $517 billion in total assets under management and administration as of June 30,
2017. With a clear mission to make a secure financial future possible - one person, one family, one Institution at a time - Voya's vision is to
be America’s Retirement Company®. Certifled as a "Great Place to Work" by the Great Place to Work® Institute, Voya is equally committed
to conducting business in a way that is socially, environmentally, economically and ethically responsible and has been recognized as ohe
of the 2017 World's Most Ethical Companies® by the Ethisphere Institute, as well as one of the Top Green Companles in the L.S., by
Newsweek magazine. For more information, vislt voya.com. Follow Voya Financlal on Facebook and Twitter @Voya.

Voya's Employee Benefits business is a top provider of stop loss coverage in the U.S. In additlon, Voya provides a comprehensive and
highly flexible portfolio of life, disability, and supy  1ental voluntary insurance products to businesses covering 6.2 million individuals.
Theb 1 nore than 90 years of experience In the design, implementation and administration o 1plo tsp s d
offers a tull range of supplemental voluntary products that include critical iliness, accident and hospital confinement indemnity insurance.

ey raepu rree roneeu us ucwir rrunw § MOsE Ethical Componies® by the Ethisphere Institute, a globat leader in defining and
advancing the standards sthical business practices. This Is the fourth consecutive year that Voya earned this honor.

cwrm wome wgun weoesow 8 5P01 0N Forfune magazine's perennial Fortune 500 list. Cur 2017 ranking at No. 266 marks our third
consecutive appearance on the magazine's annual ranking of the country's largest companies by revenue. This year's ranking is 266,
compared with No, 252 in 2016 and No. 268 In 2015,
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