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Director’s  Message

 

At the Department of Administrative Services, our enduring focus is serving our customer agencies and teammates 
across the breadth of State government operations.  Under Governor Pillen’s leadership, we’ve refocused on efficient 
service delivery and outstanding customer service.  Aided by a strong culture of continuous improvement and a lot of 
entrepreneurial spirit, DAS had a great 2022 with a number of significant successes including:

• Expanding benefits for our teammates including greater investment in teammate recognition, offering a $500    
 Health Savings Account contribution, a new $250 Wellness reimbursement, and the launch of the Children of State  
 Teammates Tuition Reimbursement Program.

• Negotiating on behalf of Governor Pillen for labor contract agreements that support our teammates and the great  
 work they do, including a deal that saw the largest pay increase for State Troopers in the past two decades.

• Launching a web-based customer service portal for human resources questions and building maintenance   
 requests.

• Leading the way in the area of continuous improvement with 12 successful process improvement projects that saved Nebraskans over $1.1 
million, while also hosting the second annual Nebraska Center of Operational Excellence Summit.

• Implementing procurement policies that made sure Nebraska’s tax dollars supported American values and interests globally.  These policies 
included not doing business with firms or countries that threaten the security of the United States, support terrorism, or fail to uphold American 
ideals as well as ensuring that Nebraska would only purchase American flags made on U.S. soil by Americans. 

• Continuing to implement our State Building Division Real Estate Strategy by consolidating much of the Department of Health and Human 
Services into the Nebraska State Office Building.  We also officially cut the ribbon on the State’s Fallbrook Building that houses a eight state 
agencies and boards, while also dedicating the former Executive Building as the Chief Standing Bear Justice Administration Building.

Under Governor Pillen’s leadership, we are already off to a fast start in 2023.  Areas of focus will be continued improvements to procurement 
operations, accounting operations, and expansion of web-based customer service tools for teammates.  We look forward to continuing to work 
with you and your teams to deliver the Good Life for Nebraskans!

Sincerely,

Jason Jackson, Director



Governor Pete Ricketts, DAS Director Jason Jackson, Artist Sarah Harris, Ponca Tribe Members, and other state leaders dedicate the Chief Standing Bear Justice Administration Building.
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Core Values
• We are customer focused.

• We focus on saving taxpayer dollars.

• We are transparent.

• We treat people with dignity and respect and 
always act ethically.

Vision 
Grow Nebraska

Mission 
To grow opportunity through more effective, more 
efficient, and customer-focused state government.

Priorities for the Year to Come
• Reforming and modernizing procurement operations.

• Expanding digital and web-based services for HR, 
State Building Division, and the Center of Operational 
Excellence.

• Continuing to upgrade our accounting operations.

• Developing and retaining a talented workforce.

Administrative Services
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The Department of Administrative 
Services (DAS) was established 
by State Statute 81-101 and 
is responsible for providing 
centralized support services 
to state agencies, boards, and 
commissions. Key divisions 
include:

The Director’s Office houses the 
Center of Operational Excellence 
(COE), DAS Communications, 
Office of the General Counsel, 
and DAS Operations Analysis. 
These teams carry out many of 
the essential functions to manage 
the strategic priorities for the 
Department.

The Center of Operational 
Excellence works with all state 
agencies to implement process 
improvement best practices.

DAS Communications acts as 
a resource to DAS’ divisions to 
assist with any communications-
related support.

Administrative 
Services The Office of the General Counsel 

provides legal support, advice, 
consultation, and representation 
for the Department. 

DAS Operations Analysis 
maintains and manages the 
State’s primary Enterprise 
Resource Planning (ERP) system 
(JD Edwards EnterpriseOne). 

State Accounting operates and 
maintains the statewide financial 
systems, including the accounting 
and payroll systems. They pre-
audit agency transactions, issue 
statewide financial reports, and 
coordinate the long-term financing 
needs of the State. 

State Building Division is 
responsible for providing the 
centralized procurement, 
operation, maintenance, and 
management of state-owned and 
leased facilities. 

Overview
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Director’s Office:
• Center of Operational 

Excellence

• DAS Communications

• Office of the General 
Counsel

• Operations Analysis

Divisions
• State Accounting

• State Building

• DAS Human Resources

• Materiel

• State Personnel

• Risk Management

• Task Force for Building 
Renewal

• Transportation Services 
Bureau

Reporting directly 
to the Governor:

• State Budget Division

• Office of the Capitol 
Commission

• Office of the Chief 
Information Officer

State Personnel and Human 
Resources work collaboratively 
to provide services and support 
to teammates and leaders 
in a variety of areas.  These 
include:  recruiting, onboarding 
and offboarding, performance 
management, leave management, 
safety initiatives, workers’ 
compensation, performance 
evaluation, training, payroll, 
workforce ,planning, and positions 
management. Subdivisions within 
State Personnel are Classification 
and Compensation, Wellness and 
Benefits, Employee Relations, 
Talent Acquisition, the SOS 
Temporary Employee Program, 
and Training and Development.  
In addition, State Personnel 
is responsible for state-wide 
teammate engagement and 
recognition programs as well as 
community-oriented donation 
drives.

The Materiel Division includes the 
State Purchasing Bureau, which 
contracts for commoditites and 
services on behalf of customer 
agencies. Materiel also manages 
print, copy, and mail services, the 
disposal of surplus property, and 
statewide recycling.

Risk Management is responsible 
for supporting the State Claims 
Board, adjudicating claims 
against the State through the 
Claims Board, managing the State 
Employee Workers’ Compensation 
Program, and the procurement of 
insurance and risk management 
services.

The Task Force for Building 
Renewal inspects, requests, 
prioritizes, and allocates funding 
for various deferred maintenance, 
fire and life safety, Americans with 
Disabilities Act (ADA), and energy 
conservation projects for state 
agencies.

The Transportation Services 
Bureau provides, maintains, 
and operates the statewide 
fleet of motor vehicles for use 
by state agencies, boards, and 
commissions. 

Administrative Services is a 
multifaceted organization that 
offers a wide range of services to 
its customers. It has the tools and 
expertise to help its fellow state 
agencies fulfill their missions while 
being as efficient and effective as 
possible. 
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Center of Operational Excellence
Goals
• Create a culture of continuous process 

improvement through process improvement 
projects and training. 

• Provide agencies with nationally recognized 
continuous improvement methodology Lean 
Six Sigma. 

• Drive collaboration, communication, trust, 
and leadership through effective practices of 
daily management.

• Support financial and strategic initiatives 
through the development of key 
performance indicators (KPIs), dashboards, 
and scorecards.

• Support positive organizational change and 
individual growth. 

Director’s OfficeOverview
The Center of Operational Excellence 
(COE) serves as the training center for 
continuous improvement across all 
state agencies. It currently certifies: 
white, yellow, green, executive green, 
and black belts, as well as Lean Leader 
certification in Lean Six Sigma to 
those looking to engage in process 
improvement. Its goal is to help agencies 
identify effective, efficient, and customer-
focused approaches to improve their 
organizations. Since its inception, the COE 
has completed over 900 projects resulting 
in over $100 million in verified savings 
with an additional 900,000 payroll hours 
having been reduced. In addition, the COE 
has partnered with the Office of the Chief 
Information Officer (OCIO) to establish a 
“streamline before we automate’’ policy 
that is helping improve services across 
the State.

Accomplishments
• Verified savings of over $37 million.

• Conducted second annual enterprise COE 
Summit hosted by Governor Ricketts and 
highlighted industry leading guest speakers 
from throughout the nation, including 
Governor-elect Pillen.

• Facilitated approximately 140 continuous 
improvement activities.

• Added two additional Certified Lean Six 
Sigma black belts, allowing for the execution 
of several enterprise-wide projects including 
the Nebraska Environmental Trust’s response 
to a recent audit and the Nebraska Op Ex 
Dashboard for agency metrics gathering.

• Over 525 state teammates obtained 
certification in Lean Six Sigma above the 
introductory level including a total count of: 
378 yellow belts, 47 executive green belts, four 
green belts, two black belts, and 97 Certified 
Lean Leaders.
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Goals
• Complete the Annual Comprehensive Financial Report (ACFR) by the 

statutory due date, with a reduction in audit errors and an unmodified 
opinion.

• Accurately complete all federal reporting requirements associated with 
Coronavirus funds received through the Governor’s Office. 

• Update one-third of the State Accounting manual policies.

• Develop Standard Operating Procedures to ensure back-up and 
continuity of operations for essential functions. 

• Implement the Oracle EnterpriseOne tools release update.

State Accounting
Overview
State Accounting performs 
the duties and functions 
of the State’s comptroller 
for all state agencies. 
This includes, but is not 
limited to, statewide payroll 
and cash disbursement 
processing, federal grant 
management, issuing 
accounting and internal 
control policies, reporting 
the daily cash position, 
administration of the 
master lease program, 
administration of the 
purchasing card program, 
and issuing the State’s 
financial statements. 
State Accounting is also 
responsible for overseeing 
the State’s financial 
Enterprise Resource 
Planning (ERP) system. The 
ERP is the State’s primary 
system used to manage 

and coordinate all financial 
resources, information, 
and functions of the State’s 
business. They maintain 
teammates’ security rights to 
all processing and reporting 
functions in the State’s ERP 
system. They also oversee 
the teammate self-service 
functionality, development, 
and enhancement of the 
system. The system provides 
current and real-time 
information about the State’s 
resources and obligations. 
Central Finance provides 
internal finance for the 
divisions of the Department 
of Administrative Services. 
These services include 
monthly invoicing and bill 
paying, overseeing finances, 
coordinating division budgets, 
and rate setting.

Accomplishments

• Drew down $4.458 billion in federal funds on behalf of the State (a 57% 
increase compared to 2020).

• Processed $180 million in American Rescue Plan Act (ARPA) aid.

• Generated $249 million in billings for DAS divisions.

• Processed $14 million in Master Lease funds for the Office of the Chief 
Information Officer (OCIO).

• Processed 1.8 million ACH payments and 329,000 warrants.

• Approved 55 state agency volunteer programs.

• Certified 66 state agency financial leads through pre-audit training. 
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Goals
• Complete the consolidation of Department of 

Health and Human Services (DHHS) offices into the 
Nebraska State Office Building (NSOB).

• Complete the Fallbrook consolidation of the Nebraska 
Departments of Agriculture, Natural Resources, 
Economic Development, and the commodity boards.

• Improve tracking and monitoring of key performance 
indicators (KPI) as well as improve customer service 
with the Corrigo Maintenance Portal.

• Dedicate the Chief Standing Bear Justice 
Administration Building.

• Implement an electronic lease tracking portal for 
internal department use.

Overview
State Building Division 
is responsible for 
providing the centralized 
procurement, operation, 
maintenance, and 
management of state-
owned facilities. The 
division manages the 
independent review, 
analysis, and oversight 
of Capital Construction 
projects to ensure that 
appropriate facilities 
are provided. The State 
Building Division is also 
responsible for managing 
all commercial leases 
of office and space on 
behalf of state agencies, 
providing space planning 
and coordinating 
space assignments, 
coordinating statewide, 
comprehensive facility 
planning, reviewing capital 
construction requests, 
program statements, and 
related contracts, and 
managing and maintaining 
state-owned buildings, 
properties, and related 
parking facilities.

Accomplishments
• 277,000 square feet of office space design completed 

in house.

• 87 new leases and addendums completed, above and 
beyond biennium lease renewals.

• 501 Building – 2nd Floor HVAC and full remodel 
completed.

• Multiple new Capital Construction and ARPA projects 
started, including State Lab expansion, NLETC campus 
expansion and Wyuka.

• Implemented Corrigo tracking and development 
to optimize customer service and preventative 
maintenance and track KPIs.

• Completed Fallbrook Office and DHHS NSOB 
consolidation, as well as Chief Standing Bear 
dedication.

• Completed a new Downtown Lincoln campus-wide 
parking system.

• Vacant Buildings and Excess Land Properties posted for 
sale to minimize excess state property.

State Building Division
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Goals
• Increase overall customer service satisfaction 

rating.

• Study and report on procurement operations.

• Continue to make state operations more 
sustainable.

Accomplishments

Overview
The Materiel Division is responsible for 
establishing processes and providing 
centralized services in the areas of 
procurement, mail operations, printing 
and copier services, surplus property 
and inventory management, and 
operation of the State’s Sustainability 
Plan. 

This includes: 

• Overseeing statewide procurement.

• Establishing purchasing procedures 
and policies.

• Assisting state agencies in bidding and 
contracting for outside services.

• Centralizing mail distribution services 
for internal and external mail.

• Providing low-cost production 
capabilities for printed materials.

• Providing services for all copy machine 
leases throughout state agencies.

• Overseeing and coordinating the 
disposition of the State’s surplus 
property.

• Overseeing and maintaining all 
inventory records.

• Administering and operating the 
State’s Sustainability Plan.

Materiel Division
• Implemented changes to make mail process 

more efficient, resulting in savings to taxpayers.

• Recouped $2.3 million from surplus sales for the 
State of Nebraska.

• Rebid and executed a new recycling contract for 
state agencies.

• Pursuant to LB 1037, engaged a consultant to 
conduct a study and publish a report on state 
procurement operations.

Materiel Administrator 
Block and Materiel 
teammate James 
Bybee receiving their 
forklift certifcation for 
use out at the Surplus 
Property building.
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Goals
• Innovate talent acquisition and retention 

strategies.  

• Coordinate total rewards efforts including 
data-driven classification and compensation 
systems and wellness and benefits offerings.  

• Emphasize and offer teammate recognition 
and engagement activities.

• Centralize training and development services 
aligned with agency needs.

• Provide consistent personnel policies and 
practices supported by the human resource 
management system.

Accomplishments
Wellness & Benefits:

• Processed over 
21,000 benefit-related 
teammate inquiries.

• Managed the medical 
fund balance with the 
Governor Ricketts 
Administration resulting 
in no increase for 
medical premiums 
for plan year 2022-
2023, a $250 wellness 
reimbursement, 
and a $500 FSA/
HSA contribution for 

Overview
State Personnel focuses 
on delivering efficient, 
effective, customer-focused 
support and consultative 
services through innovative 
talent acquisition and 
retention strategies, and 
coordinating total rewards 
efforts, including: data-
driven classification and 
compensation systems, 
wellness and benefits 
offerings, teammate 
recognition and engagement 
activities, centralized training 
and development services 
aligned with agency needs, 
and consistent personnel 
policies and practices 
supported by human resource 
management systems.

State Personnel

teammates on the 
medical plan.

• Created Total Reward 
Statement and 
enhanced Teammate 
Recognition Program 
catalog website.

• Real Appeal program 
had 617 new 
registrations with 239 
State of NE members 
reported with 2,440 lbs 
lost. There are 3,530 
registered members 
having lost over 15,439 14



lbs since the program’s 
inception.

• Enhanced Maternity 
Benefits program had 
253 deliveries which 
was over 84% of all 
deliveries and a 2.5% 
increase over the 
previous year.

• Special Need Initiative 
program serviced 178 
of 396 identified high 
need families with 
special needs children 
with assigned Family 
Advisors who assisted 
through nearly 20,000 
supportive service calls.

Classification & 
Compensation

• Served agency 
customers by 
completing 642 position 
classification requests 
& 727 compensation 
requests; a 55% and 
110% increase year-
over-year respectively.

• Published revised 
compensation request 
forms, enhancing the 
content in the forms 
themselves and 
delineating between 
positions covered by 
the State Personel 

Rules & Regulations 
and Labor Contracts.

• Published a rules-
covered equity 
guidance document 
to assist in equity 
considerations for rules-
covered requests.

Employee Relations:

• Successfully completed 
bargaining preparations 
in coordination with 
various agencies and 
stakeholders and began 
negotiations with each 
of the four labor unions.

• Received 91 grievances 
through Dec. 8th 
and issued 35 Mini-
Hearing Decisions 
while resolving 60% of 
grievances via the Mini-
Hearing process.

• Responded to over 
1,000 inquiries through 
mid-November for 
an average  of 100 
inquiries per month.

Talent Acquisition:

• Received over 74,389 
applications and 
referred over 65,370 
applicants for the 
6,274 posted state job 

openings.  

• Effectively hired 357 
SOS teammates, 
evidenced by 90 SOS 
teammates accepting 
permanent State of 
Nebraska positions 
through competitive 
recruitment processes.

• Launched the 
redesigned State of 
Nebraska career site 
(https://statejobs.
nebraska.gov/) and 
created streamlined 
job application and 
veterans’ preference 
verification process 
in applicant tracking 
system.

Teammate Engagement:

• For the 12th 
consecutive year, 
the Nebraska State 
Charitable Giving 
Campaign was 
recognized as one 
of the top 10 donors 
for the Lincoln and 
Lancaster County 
United Way. 

• Facilitated nine blood 
drives statewide, 
collecting 178 pints of 
blood with the potential 
to save over 534 lives. 

• Held nine ceremonies 
in seven locations 
to recognize 2,157 
teammates for a 
combined total of 
31,525 years of public 
service, including 
honoring 97 Excellence 
in Leadership honorees.

• Honored 155 state 
teammates through 
our Military Recongition 
Program.

Training & Development:

• Provided 125 Instructor 
Led Courses, impacting 
3,723 learners and 46 
agencies.  

• 42,260 LinkedIn 
Learning Courses 
accessed (113% 
increase from previous 
year.)

• Increased LinkedIn 
Learning subscriptions 
to 40 agency 
subscribers.

• Launched “Good Life, 
Great Careers” podcast 
in partnership with 
the Talent Acquisition 
Team, as well as 
“Building a Cohesive 
Team” workshop.
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Goals
• Enhance the Risk Management 

System to allow for online 
submission of all Tort, 
Miscellaneous and Contract 
Claims.

• Enhance the process flow for 
Workers’ Compensation Claims.

• Present a statewide safety event 
to promote and enhance safety.

Overview
Risk Management is responsible for administering the State’s Risk Management Program. The program includes maintaining and 
identifying loss and exposure data on all state property and liability risks, developing and improving risk reduction programs for all state 
agencies, determining which risk exposures should be self-insured or assumed by the State, procuring excess insurance policies as 
needed, administering the State’s Workers’ Compensation Program, and managing the State Claims Board.

Risk Management

Accomplishments
Open Claims on Dec. 31st of each year:  (2016 – 760) (2017 – 733)  (2018 – 770)  (2019 – 392) (2020 – 257)  (2021 – 284) (2022 – 232)

• Processed 817 new 
Tort, Miscellaneous, 
and Contract Claims 
while closing 922 claims 
during this period. 

• Online submission of 
signed releases resulted 
in 75 submitted online.

• Trained over 200 
members at the 
Nebraska Municipal 
Clerk Institute and 
Academy on the roles of the Risk Management Office.

• Updated procedures for the In the Line of Duty Compensation Act with new $250,000 benefit.

• Provided the largest state teammate safety event to promote safety for all state teammates.16



Open Claims on Dec. 31st of each year:  (2016 – 760) (2017 – 733)  (2018 – 770)  (2019 – 392) (2020 – 257)  (2021 – 284) (2022 – 232)

Goals
• Focus on customer-agency needs by conducting over 100 project inspections and partnering with 

agencies for successful project and funding oversight.

• Grow Nebraska through expansion of the Task Force’s Training Program, incorporating new, 
meaningful teammate training courses and opportunities at locations throughout Nebraska. 

• Advance Task Force efficiency and effectiveness by understanding customer-agency needs through 
agency visits, building reviews, and simplification of Task Force processes. 

• Improve public safety through funding prioritiziation of emergency allocations, fire and life safety 
projects, ADA, and building code upgrades for state-owned buildings. 

Overview
The Task Force for Building 
Renewal (Task Force) was 
established to address the 
State’s significant deferred 
building renewal needs 
in state-owned facilities. 
The Task Force reviews 
state agency-proposed 
projects, and makes funding 
recommendations to the 
Governor, followed by 
oversight of the funded 
building upgrades. The Task 
Force evaluates building 
renewal needs based on 
deferred repair, fire and 
life safety, Americans with 
Disabilities Act (ADA), and 
energy conservation. In 
coordination with state 
agencies, the Task Force 
determines the highest priority 
projects on a statewide basis 
to distribute allocatied funds.

Managed over 160 allocations 
for projects relating to deferred 
repair, fire and life safety, ADA, 
and energy conservation on 
state-owned buildings.  The 
totality of these projects is an 
investment of over $54 million 
into our state-owned buildings.

Closed out over 65 projects 
across 15 agencies and 
received over 60 new 
allocations, exceeding $13 
million in projects.

Invested over $120,000 to 
provide more than 120 training 
courses to approximately 
250 facility maintenance 
teammates, across 15 state 
agencies.

Accomplishments

Task Force for Building Renewal

17



Goals
• Expansion of the GPS Electronic Travel Log Solution to agency-owned vehicles.

• Create TSB Service Advisory Partnership with the Department of Health and Human 
Services.

• Establish additional vehicle rental pool, including off-site management program.

• Maintain or improve customer-service level experience for vehicle rentals.

Accomplishments
• Implemented expansion of GPS Electronic Travel Log Solution

• Participating agencies include Nebraska Departments of Agriculture, Revenue, 
Corrections and Veterans’ Affairs

• 352 hours reduction of customer process time vs paper log process equation to a 
$11,392 net cost avoidance/savings

• GPS E-Log Solution resulted in:
• 19,151 customer hours saved
• $621,592 cost avoidance/savings
• 98% reduction in travel log billing process time

• Created TSB/DHHS Service Advisory Partnership resulting in:
• $25,290 reduction in program cost
• Reduced claims process time by over 50 hours

Overview
The Transportation 
Services Bureau (TSB) is 
responsible for providing 
long-term lease and short-
term rental vehicles, along 
with vehicle maintenance, 
repair, and fuel services for 
state agencies, boards, and 
commissions.

TSB provides rental 
pool services for state 
teammates to use in their 
official duties in various 
locations throughout the 
State: Lincoln, Omaha, 
North Platte, Scottsbluff, 
Kearney, and Norfolk.

Transportation Services Bureau

• Established Fallbrook Rental Pool including off-site management program
• Reduced customer travel time by 95% post implementation
• Integrated GPS E-Log Solution
• 15% reduction in process time vs paper log process

• 1.5% permanent fleet reduction resulting in $389,482 savings
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ADMINISTRATIVE SERVICES

Department of Administrative Services
Teammates Give Back

In 2022, we aligned our 
Charitable Giving Campaign 
with organizations that 
provide food, shelter, or 
clothing to people affected 
by a natural disaster, 
economic hardship, or 
warfare. Specifically, the 
2022 charities were those 
that provided support for 
Ukrainians in their efforts 
against Russian military 
aggression, supported those 
displaced by the armed 
conflict in Ukraine or the 
United States’ withdrawal 
from Afghanistan, or 
supported veterans of the 
Armed Forces of the United 
States of America. 

State teammates raised over 
$117,000 for the Charitable 
Giving Campaign in 2022. 
The Campaign Against 
Hunger raised over $22,000. 
Since 2003, state teammates 
have donated over $7.2 
million dollars, supporting 
charitable organizations 
throughout the State. 

To bene�t the Food Bank of Lincoln and the Food Bank for the Heartland

The 2022 Campaign Against 
Hunger collected over $22,000 for 
statewide food banks.

State Teammates have donated over 178 pints 
of blood with the potential to save 534 lives. 

For the 12th consecutive year, the Nebraska State Charitable Giving 
Campaign was recognized as one of the top 10 donors for the Lincoln 
and Lancaster County United Way.
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Leslie Lynn Durr
Leslie began her career in the military. In 2018, Leslie joined the 
Nebraska Department of Administrative Services as the State Contracts 
Manager, where she oversees state contracts and supervises the 
vendor performance program. In recent years, she has dedicated 
significant amounts of time assisting the State of Nebraska with 
emergency response to the historic flooding of 2019 and COVID-19. 
With her outstanding work ethic and positive attitude, Leslie is a model 
teammate that exemplifies leadership, teamwork, and public service.

Amy Stephen
Amy has been with the State of Nebraska for four years. During her 
time of service, she has been a key contributor to the successful 
implementation of several initiatives including the State Building 
Division’s Facility Management System. Amy has a degree in Accounting 
and worked with data management systems for years with the 
University. She has a great deal of experience in the development of 
systems to manage and analyze data using everything from legacy to 
web-based management systems. Amy resides in Murdock, NE and 
enjoys spending time with her grandchildren. Amy was brought on-
board for the Nebraska Op Ex Project in a consulting role. She very 
quickly immersed herself in helping to determine baseline requirements 
with customers, as well as enhancements in the dashboard. Her decisive 
leadership and expertise helped in focusing team effort to propel the 
project forward on schedule. Amy’s contributions to the project were 
paramount to the successful implementation of the Nebraska Op Ex 
Dashboard, exceeding the original expectations of project stakeholders.

Statewide Recognition 
Program

Since 1985, the State of Nebraska 
has sponsored a statewide 
recognition program which has 

been coordinated by the Department of 
Administrative Services’ State Personnel 
team on behalf of the Governor’s 
Office. The goal of this program is to 
show appreciation to state teammates 
for their loyalty and professional 
excellence. The program focuses 
both on exceptional performance and 
career tenure. Exceptional performers 
are recognized with an Excellence 
in Leadership award, while career 
teammates are honored with an 
Excellence in State Service award.

 Excellence in Leadership recognizes 
teammates whose job performance has 
exceeded the highest standards and 
contributed to the overall effectiveness 
of the agency. These teammates are 
then honored at the Excellence in 
Leadership award ceremony, which 
is held in the State Capitol Rotunda. 
To date, 3,265 state teammates have 
received this honor. 

Governor’s Excellence in Leadership:
Administrative Services Recipients
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Governor’s Excellence in Leadership:
Administrative Services Recipients

Janelle Wickersham
Janelle has been part of State Building Division (SBD) for the past 3.5 
years, but in the last year she has gone above and beyond for the 
State of Nebraska and DAS. Janelle was the lead space planner for 
the Fallbrook State Office Building, which consisted of working with 
several agencies and the Commodity Boards in regards to their space 
needs, office and staff layout, and furniture choices. Janelle worked 
countless hours to meet with agencies, hearing both positive and 
negative feedback, and worked to make all agencies and staff happy 
and comfortable in their new spaces. Through this process, Janelle 
showed great communication skills, working with staff at all levels of 
leadership, as well as valuing state teammate opinions with respect.

Excellence in State Service
Accounting Division
Alija Ibrahimpasic – 5 years of service
Caleb Witt – 5 years of service 
Cassie Harre – 5 years of service
Kevin Le – 5 years of service
Benjamin Wilson – 10 years of service
Jan Schoonover – 15 years of service
Krista Davis – 20 years of service
Annette Wilson – 35 years of service
Nyla Thomsen – 35 years of service

Building Division
John Knoche – 5 years of service
Rocky Newman – 5 years of service
Steven Fehringer – 5 years of service 
Bevan Flynn – 10 years of service 
Christopher Duncan – 10 years of service  
David Brown – 10 years of service
Michael Hightower – 10 years of service 
Steven Hurt – 10 years of service

Jim Fuchs – 15 years of service 
William Lux – 15 years of service 
Diane Peregoy – 25 years of service 
Robert DePriest – 25 years of service 
Craig Podany – 30 years of service 
James Mika – 30 years of service 
Jeffrey McCain – 35 years of service 
Todd Aksamit – 35 years of service

Center of Operational Excellence
Roger St. Aubyn Euter – 5 years of service
Inna Karpyuk – 15 years of service

Human Resources
Dawn Bowling – 5 years of service    
Kevin Halvorson – 5 years of service

Materiel Division
Amara Block – 5 years of service 
Michael Hendrickson – 5 years of service

Robert Taylor – 5 years of service
Vicki Collins – 5 years of service 
James Bybee – 10 years of service 
Jennifer Sommars-Link – 10 years of service 
Dianna Gilliland – 15 years of service
John Morrison – 15 years of service 
Angela Angel – 25 years of service 
Steve Whitmarsh – 35 years of service 
John Barron – 45 years of service

State Personnel Division

Catherine Habel – 5 years of service 
Christy Osentowski – 5 years of service 
Derick Schoenauer – 5 years of service
Kevin Workman – 5 years of service
Shannon Soriente – 5 years of service

Transportation Services Bureau
Todd Wirka – 20 years of service 21
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Facebook: @NEAdminServ
Twitter: @NEDept_AdmSrvs
LinkedIn: Nebraska Department of Administrative Services
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Director Jackson: 
Facebook: @NEAdminServicesDirector
Twitter: @jasonjacksonNE
LinkedIn: Jason Jackson
Instagram: Jasonjacksonne

Nebraska State Jobs: 
Facebook: @NebraskaStateJobs
Twitter: @NEstatejobs
LinkedIn: Nebraska State Jobs
Instagram: nestatejobs

Training and Development: 
Facebook: @NEStateTraining 
Twitter: @NEStateTraining
LinkedIn: State of Nebraska Training & Development
Instagram: nestatetraining 

The Center of Operational Excellence: 
Facebook: @NebraskaCOE
Twitter: @Nebraska_COE
LinkedIn: Center of Operational Excellence 


