
What is the 
employee’s 

category as of 
July 1, 2011?

Labor 
Contract

Rules

Temporary

Permanent

Yes

No

Did employee 
receive a pay 

increase on July 1, 
2010 due to a 

previous category?

If employee is AT  the 
old hiring rate

If employee is 
ABOVE the new 

minimum permanent 
rate

No pay increase 
July 1, 2011 per 
applicable labor 

contract.

All Temporary 
employees 

receive a 1.5% 
raise

Employee 
receives 1.5% 

increase

Adjust 
probationary 

employee’s pay  
to the new hiring  

rate

Employee 
receives NO pay 

increase

if the employee is AT 
the old minimum 
permanent rate

Adjust 
employee’s pay 

to the new 
minimum 

permanent rate

Classified System-July 1, 2011 Pay Administration Flow Chart
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Agency Head 
or Non-

Classified

Increase amounts 
to be determined 

by appropriate 
appointing 
authority.

June 7, 2011


