STATE OF NEBRASKA
CLASS CODE:
X62550
CLASS SPECIFICATION
SALARY GRADE:
374

EST: 12/77 - REV: 05/02
OVERTIME STATUS:
N
DEVELOPMENTAL DISABILITIES SURVEY/CONSULTANT

DESCRIPTION:  Under limited supervision, reviews survey reports for adequacy, consults with providers and prospective providers of services, surveys and evaluates programs prescribed in federal regulations for intermediate care facilities for the mentally retarded and centers for the developmentally disabled, provides in-service staff training on the programming needs of the developmentally disabled, and assists other divisions, agencies, or departments in the planning and implementation of program requirements as requested; performs related work as required.

EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

Reviews certification and licensure survey report forms, statements of deficiencies, and other documents for adequacy and accuracy of content to ensure that needed documentation and materials are available to meet program requirements for licensure of intermediate care facilities for the mentally retarded and centers for the developmentally disabled.

Consults facility staffs and administrators on program regulations and service requirements to assist providers in the establishment and improvement of programs for the developmentally disabled.

Surveys and evaluates facilities to ensure programming compliance with federal regulations and standards and to make recommendations for improvements.

Develops, presents, and coordinates training for division staff to ensure survey quality, provide resource material, and discuss criteria for programming for the developmentally disabled.

Determines and documents deficiencies in facility environments and health services to recommend and review revisions required to meet federal regulations and standards.

Develops, formulates, and interprets criteria for facility staffs to determine and foster appropriate programming for developmentally disabled residents of intermediate care facilities and centers for the developmentally disabled.

Investigates complaints concerning facilities and direct care to determine the relevancy of the complaints, report any deficiencies identified, and prepare plans of corrections as needed to resolve the problems.

Advises and guides newly assigned survey team members in orientation and survey activities to familiarize them with their assigned responsibilities, duties, and job standards.

Collects evidence to prepare testimony for use in legal actions involving the licensure and certification process.

Schedules survey activities to ensure the timely completion of surveys, complaint investigations, and follow-up actions.

DEVELOPMENTAL DISABILITIES SURVEY/CONSULTANT  (continued)

FULL PERFORMANCE KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (These may be acquired on the job and are needed to perform the work assigned.)

Knowledge of:  agency rules, policies, procedures, and work standards; federal regulations for intermediate care facilities for the mentally retarded and centers for the developmentally disabled.

Ability to:  interpret and utilize current manuals and departmental policies and procedures; direct new employees in appropriate inspection techniques and in the application and interpretation of program standards, rules, and regulations; evaluate facility practices in areas including patient condition and care, equipment usage, medication administration, patient records, care plans, and physical environment.

ENTRY KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)

Knowledge of:  current programming techniques for the developmentally disables; the professional organizations and treatment facilities for the mentally retarded, cerebral palsied, epileptic, and autistic; the techniques of program and behavior analysis; the principles, procedures, and trends in the prevention, treatment, and amelioration of mental retardation, cerebral palsy, epilepsy, and autism.

Ability to:  communicate ideas clearly and concisely, both orally and in writing, with medical professionals, administrators, and the public to exchange information and explain agency regulations, policies, procedures, and decisions; understand and apply oral and written supervisory instruction; assess facility progress toward achievement of program objectives and adherence with program standards; make recommendations and decisions and take action in dealing with situations within established guidelines; interact with individuals to gain their confidence and establish rapport.

JOB PREPARATION GUIDELINES:  (Entry knowledge, abilities, and/or skills may be acquired through, BUT ARE NOT LIMITED TO, the following coursework/training and/or experience.)

Post high school coursework or training in:  special education, mental retardation, nursing, or the social/behavioral sciences including behavioral evaluation, analysis, or program assessment.

AND

Experience in special education, rehabilitation, social work, mental retardation programs, nursing, psychology, or developmental disabilities programs, including responsibility for direct programming or program evaluation for the developmentally disabled.

SPECIAL NOTE

Approval as a qualified mental retardation professional is expected prior to attaining permanent status in this class.

Completion of a surveyor training course as prescribed by the federal Medicare/Medicaid program is expected prior to attaining permanent status in this class.

Frequent overnight and/or regular day travel is required of incumbents of this job class.

May work irregular hours to accomplish surveys.

