STATE OF NEBRASKA
CLASS CODE:
V57510

CLASS SPECIFICATION
SALARY GRADE:
15

EST: 04/71 - REV: 02/98
OVERTIME STATUS:
N
HIGHWAY LIAISON MANAGER

DESCRIPTION:   Responsible for the coordination of the Department of Roads programs designed to foster intergovernmental collaboration at the local and state level toward the orderly development of an integrated system of public roads in Nebraska.  Performs related work as required.

EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

Recommends and administers policies which will promote a unified approach, through the state, county and municipal road departments, toward the development of an integrated state highway system.

Supervises department efforts to assist counties and municipalities with the identification of need for and the development of coordinated plans for roadway improvements.

Coordinates the development and administration of programs designed to assist local governmental units in the utilization of available federal and state aid funds.

Coordinates the development and distribution to local governments of design standards, materials specifications and engineering practices which will conform to Federal Highway Administration requirements when federal funds are sought.

Participates in reviewing the development and processing of highway plans for county and municipal projects which involve state and/or federal funds.

Monitors current county and municipal attitudes, needs and capabilities; proposes necessary changes in legislation; and recommends the use of current management techniques; provides assistance to counties and cities in interpreting current highway laws and preparing required reports.

Supervises and coordinates the efforts of liaison officers.

Develops and administers the division's budget, work assignment, performance standards and related administrative duties.

Supervises the coordination and assistance to delegations from counties and municipalities wishing to appear before the Board of Classifications and Standards and the State Highway Commission.

FULL PERFORMANCE KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (These may be acquired on the job and are needed to perform the work assigned.)

ENTRY KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)

Knowledge of:  modern management practices and techniques.

Ability to:  organize and direct the work of subordinates, to develop and maintain cooperative relationships; to communicate effectively.

HIGHWAY LIAISON MANAGER  (continued)

JOB PREPARATION GUIDELINES:   (Entry knowledge, abilities, and/or skills may be acquired through, BUT ARE NOT LIMITED TO, the following coursework/training and/or experience.)

High school education or equivalent plus fifteen years of responsible employment, six years of which shall have been of a supervisory nature; or Bachelors degree in business administration, engineering, public administration or related field plus nine years experience, six years of which shall have been of a supervisory nature.  Experience gained in occupation related to highway administration preferred.

SPECIAL NOTE:
Receives limited supervision.

