STATE OF NEBRASKA
CLASS CODE:
V53950

CLASS SPECIFICATION
SALARY GRADE:
16

EST: 04/73 - REV: 05/86
OVERTIME STATUS:
E
HIGHWAY CHEMICAL TESTS MANAGER

DESCRIPTION:   Under administrative direction is responsible for managing the overall activities of the Chemical Tests Unit within the Department of Roads; performs related work as required.

EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

Directs special assignments as assigned by the Manager of the Soils, Chemical and Special Projects Section.

Coordinates the unit's research programs, special laboratory and field investigations, and cooperative test programs.

Oversees the sampling, testing, and reporting of construction and maintenance materials within the jurisdiction of the unit.

Prepares related specifications and special provisions of materials within the units.

Develops an operating budget for the unit.

Prepares manuals and guides on materials and test procedures relevant to the unit.

Monitors the composition of materials used in construction and maintenance.

FULL PERFORMANCE KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (These may be acquired on the job and are needed to perform the work assigned.)

Knowledge of:  chemical composition of highway construction materials; test and research methods; lab instrumentation usage; data processing.

Ability to:  direct the work of subordinate personnel.

ENTRY KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)

Knowledge of:  highway construction materials; chemical testing procedures.

Ability to:  exercise responsible scientific judgement in supervising quality control; communicate effectively both orally and in writing; maintain records and reports.

JOB PREPARATION GUIDELINES:  (Entry knowledge, abilities, and/or skills may be acquired on the job and are needed to perform the work assigned.)

Any combination of education, training, and/or work experience that will enable the incumbent to effectively perform the required examples of work and demonstrate the necessary full performance knowledge and abilities required of the job.

