STATE OF NEBRASKA
CLASS CODE:
V49310

CLASS SPECIFICATION
SALARY GRADE:
15

EST:  07/75 - REV:  06/97
OVERTIME STATUS:
E
ECONOMIC DEVELOPMENT BUSINESS CONSULTANT/SUPERVISORY

DESCRIPTION:   This is administrative and technical work involved in a specific area of business and industry promotion.  Incumbents act as a liaison to attract industry into the state by planning and implementing programs to attract prospects, or provide assistance of a specialized technical nature to existing businesses.  Incumbents receive guidelines and general supervision by the division director with latitude for program implementation decisions.

EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

Provides technical counseling to new industry for location in the state, and to potential investors.

Provides technical counseling to existing industry for expansion in the state.

Assists in plant location, joint venture and/or licensing agreements with Nebraska companies.

May follow up ad responses by contacting inquirers, prospecting trips to industrial areas and coordinating and organizing prospect visits.

Coordinates technical assistance needs with educational institutions, international organizations and agencies, and state and federal agencies.

May perform productivity evaluations of manufacturing or commercial processing including assessment and solution.

Coordinates and participates in workshops and seminars.

May assist Development Consultants in technical areas.

Develops and reviews annual work plan and division objectives.

May coordinate industrial development training programs for local personnel.

May develop and monitor an advertising program with advertising agencies or within the department.

FULL PERFORMANCE KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (These may be acquired on the job and are needed to perform the work assigned.)

Knowledge of:  project management procedures; principles and techniques of public relations; research practices and techniques.

Skill in: influencing programs and policy development at various levels; making technical issues and complex ideas into acceptable smaller more understandable pieces in diverse technical areas.

ECONOMIC DEVELOPMENT BUSINESS CONSULTANT/SUPERVISORY (continued)

ENTRY KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)

Knowledge of:  budgeting procedures and management techniques; basic production procedures; sources of assistance for manufacturers with technical problems; industrial development process on the community level; factors considered by a company considering a plant location in Nebraska; Nebraska manufacturers and business.

Ability to:  meet and relate to a variety of persons with interest in industrial development; research technical issues; communicate effectively orally and in writing; assimilate data and prepare reports independently.

Skill in:  presenting information to groups.

JOB PREPARATION GUIDELINES:  (Entry  knowledge, abilities, and/or skills may be acquired through, BUT ARE NOT LIMITED TO, the following coursework/training and/or experience.)

Any combination of training and/or experience that will enable the incumbent to possess the required knowledge, skills and abilities.  A general qualification guideline for positions in this class is a bachelor's degree in an area relevant to the area of assignment and five years experience in

industrial development.

