STATE OF NEBRASKA CLASS SPECIFICATION EST: 03/82 - REV: 10/11
GAME AND PARKS TEMPORARY PARK WORKER Il CLASS CODE: R82132

DESCRIPTION:  Under general supervision, performs a variety of routine service duties under
established procedures at a State owned recreational park or related facility. Duties may include general
laborer, wrangler, lifeguard, office aide, recreation aide, receive and confirm camping/cabin reservations
and cashier; performs related work as assigned.

DISTINGUISHING CHARACTERISTICS: (A position is assigned to this class based on the scope
and level of work performed as outlined below).

This is the second classification level of three within the Game and Parks Temporary Park Worker class
series. Positions in this class perform service tasks that require limited independent judgment and
application of park policies and regulations as learned through training or knowledge gained from
experience on the job. Tasks assigned at the first level are manual and performed within established
guidelines.

EXAMPLES OF WORK: (A position may not be assigned all the duties listed, nor do these examples
include all the duties that may be assigned.)

May move furniture and equipment from place to place; collect and dispose garbage; pick up and deliver
supplies.

May assist in routine maintenance and upkeep of buildings, grounds and equipment through the operation
of powered lawn maintenance equipment.

May feed and groom horses; prepare horses with proper equipment for trail rides; keep stable area clean.

May receive and confirm guest reservations utilizing a computerized reservation system for camping
and/or cabins located in state parks and recreation areas throughout the state.

May perform general house cleaning duties with the use of chemicals to clean and disinfect; may operate
sweepers, buffers and scrubbers.

May provide general surveillance of swimmers at pool area; enforce proper pool conduct and safety;
examine pool and bathhouse facility to insure proper conditions.

May type letters, forms and other materials from rough draft; maintain office files; type voucher and
requisitions; maintain inventory of office supplies.

May prepare meals and other food stuffs through the operation of powered kitchen equipment.
May lead groups of tourists in various recreational activities; answer questions about the procedures for
various activities; prepare necessary material for recreational and educational programs; set up and

operate various audio-visual equipment.

May take in money in exchange for goods and services; count correct change; balance daily receipts;
maintain various records of invoices and billings.
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R82132 - GAME AND PARKS TEMPORARY PARK WORKER Il (continued)

KNOWLEDGE, SKILLS, AND ABILITIES REQUIRED: (These are needed to perform the work
assigned.)

Knowledge of: the operation of various types of powered equipment and machinery; modern office
methods and procedures; housekeeping, food service, storekeeping, history, animal husbandry, wildlife or
recreation; the history, culture and recreational use of the tourist attraction.

Ability to: meet and deal effectively with the public; understand and follow instructions; make routine
decisions; communicate effectively; apply proper phone etiquette; safely operate various types of
powered equipment and machinery; add and subtract numbers and perform other basic arithmetic
calculations.

MINIMUM QUALIFICATIONS: (Applicants will be screened for possession of these qualifications.
Applicants who need accommodation in the selection process should request this in advance.)

Experience working in a recreational area, scenic attraction or historical setting or related
coursework/training or experience.

Positions located within the reservation call center are required to have experience in public contact,
customer service and answering the telephone and using a personal computer including keyboarding
experience.

SPECIAL NOTES:

Lifeguards must possess a lifeguard certificate.
Possession of a Food Handler’s Permit required for food preparation and wait staff.

Duties assigned may be limited by the provisions of Child Labor Laws (i.e. operate vehicles and powered
equipment, working on ladders or roofs, working in excavations).

Specific positions in this class may require an employee to possess a valid driver's license (or provide a
substitute licensed driver) and provide a passenger vehicle with adequate liability insurance in order to
perform work-related travel.

State agencies are responsible to evaluate each of their positions to determine their individual overtime
eligibility status as required by the Fair Labor Standards Act (FLSA).
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