STATE OF NEBRASKA
CLASS CODE:
I76212

CLASS SPECIFICATION
SALARY GRADE:
226

EST:  02/82 - REV:  04/01
OVERTIME STATUS:
N
DEVELOPMENTAL TECHNICIAN II

DESCRIPTION:  Under general supervision, incumbents provide developmental care services, behavioral training, housekeeping and laundry services related to the needs of developmentally disabled residents of the Beatrice State Developmental Center.  Incumbents are required to successfully complete facility training and certification requirements preparatory for the Developmental Technician II position and to maintain Nebraska Care Staff Member (CSM) certification.  Performs related work as required.

EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

Administers medications and treatments, observing for adverse reactions, and accurately charts pertinent information in writing.

Records in writing information related to the resident's nocturnal activities, e.g., sleep patterns, behavior, toileting.

Establishes and maintains a safe, clean working environment, e.g., scrubbing and buffing floors, cleaning kitchens, emptying trash, cleaning razors.

Attends inservice training related to continued employment and skill development.

Participates in discussions with Interdisciplinary Team members related to adjustments of medical and behavioral treatment approaches.

Performs and/or monitors resident personal hygiene care, e.g., toileting, bathing, grooming, dressing.

Performs laundry services including operation of an automatic washer and dryer, folding and storage.

Conducts behavioral training following written plans designed by professional staff.

FULL PERFORMANCE KNOWLEDGES, ABILITIES AND SKILLS REQUIRED:  (These may be acquired on the job and are needed to perform the work assigned.)

Knowledge of:  general developmental care skills; Nebraska CSM certification; the organizational arrangements through which resident care is identified, prioritized and met; adverse medical reactions; preparing and maintaining resident's records and charts; facility rules and regulations; policies and procedures regarding the care and treatment of residents.

Ability to:  develop effective working relationships with staff and residents; provide quality daily care to residents; problem solve; implement written treatment/training plans with supporting written record keeping; and organize and direct resident activities without immediate supervision.

DEVELOPMENTAL TECHNICIAN II (continued)
ENTRY KNOWLEDGES, ABILITIES AND SKILLS REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)

Knowledge of:  general development care skills; Nebraska CSM certification; adverse medication reactions; policies and procedures regarding the care and treatment of residents.

Ability to:  provide quality daily care to residents; problem solve; implement written treatment/training plans with supporting written record keeping; effectively communicate.

JOB PREPARATION GUIDELINES:  (Entry knowledge, abilities and/or skills may be acquired through, BUT ARE NOT LIMITED TO, the following coursework/training and/or experience.)

Any combination of training and/or experience that will enable the incumbent to possess the required knowledge, skills, and abilities.  Demonstrated literacy skills.  Successful completion of the BSDC inservice training. Demonstrated habilitation care experience of one year.  Active Nebraska Care Staff Member (CSM) certification required.

SPECIAL NOTE

Must be certified by the Nebraska Department of Health as a Care Staff Member (CSM) and currently endorsed by the facility to distribute medication.  Absence of conviction or prior employment history of child or client abuse, neglect or mistreatment.  (1988 Health Care and Financing Administration, 483.420 d. l. iii.) and/or absence of conviction of a crime of moral turpitude (1986, Revised Statutes of Nebraska, Article 60; 71-6039)

