STATE OF NEBRASKA
CLASS CODE:
H76311

CLASS SPECIFICATION
SALARY GRADE:
280

EST:  09/78  - REV:  03/99
OVERTIME STATUS:
N
HUMAN SERVICES TREATMENT SPECIALIST I

DESCRIPTION:  Under general supervision, provides habilitative/treatment services to persons with developmental disabilities and/or mental illness.  Incumbents assess strengths and needs of persons served, analyze progress, plan and facilitate active treatment, teach persons served, and monitor the environment.  Incumbents participate as an interdisciplinary team member, and are responsible for instructing staff in the support of persons served.  Performs related work as required.

EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

Assesses and determines the strengths and needs of persons served and the effectiveness of habilitation/treatment programs to facilitate skill development and changes in the individual program plans.

Develops, writes, implements, and revises habilitation/treatment plans, and other written documents to facilitate and monitor learning and active treatment.

Uses instruction, modeling, coaching, and other performance shaping methods to teach staff to provide effective techniques and opportunities for persons served.

Participates in the development and implementation of the individual program plan for an assigned caseload of individuals.

Communicates with other facility staff and/or interdisciplinary team members to coordinate activities and facilitate individual program planning.

Teaches persons served new skills, facilitates generalization of skills to new situations, and makes recommendations for supports and environmental modifications to promote inclusion of persons served in any environment.

Completes paperwork and forms as needed, arranges environment and assembles materials and supplies, and obtains equipment and transportation to meet individual program needs.

May serve as habilitation/treatment plan coordinator to ensure timely and comprehensive receipt of care and to facilitate communication among disciplines providing care.

HUMAN SERVICES TREATMENT SPECIALIST I  (continued)

FULL PERFORMANCE KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (These may be acquired on the job and are needed to perform the work assigned.)

Knowledge of:  assessment techniques and procedures; behavior change techniques; active treatment concepts; habilitative/treatment resources and sources of information; the rights of individuals; communication, academic, vocational, social, and recreational/leisure domains.

Ability to:  communicate realistic goals, assessment results, and current individual performance against previously determined performance goals; read and understand instructions, manuals, and professional literature for application on the job; use assessment methods to determine strengths and needs of individuals served; develop baselines, goals and objectives in terms of observable and measurable behaviors; develop habilitation/treatment plans that use effective treatment strategies; write and complete reports with brevity and conciseness; manage the environment to enhance the behavior of persons served; provide on-the-job training to direct care staff; motivate persons served and others by example; monitor and analyze habilitation/treatment plans and progress; encourage individual independence and maintenance of skills; coordinate activities using staff and resources effectively.

Skill in:  coaching and demonstrating training techniques; identifying and assessing individual strengths and needs; problem solving; time management and organization of work; recognizing emergency situations and reacting in a professional manner to provide guidance; maintain a positive attitude to provide support to persons served and other staff.

ENTRY KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)

Knowledge of:  developmental disabilities and/or mental illness and their associated behaviors; the process of problem solving; the principles of English composition including grammar, spelling, and punctuation.

Ability to:  communicate effectively with staff members and persons served; work with minimal supervision;  read and interpret instructions, documents, and other literature; organize time, work, materials, and personal files to meet standards and deadlines; initiate problem solving; accurately calculate math problems; monitor and analyze documents

Skill in:  advanced communication; meeting deadlines; maintaining an objective point of view; responding positively to constructive guidance.

JOB PREPARATION GUIDELINES:  (Entry knowledge, abilities, and/or skills may be acquired through, BUT ARE NOT LIMITED TO, the following coursework/training and/or experience.)

Any combination of training and/or work experience that will enable the incumbent to possess the required knowledge, abilities, and skills.  A general qualification guideline for positions in this class is a Bachelor’s degree in a human services field, such as psychology, sociology, special education, counseling, human development, education, or speech communication.  Experience in assessing levels of capability and habilitating/treating persons with developmental disabilities and/or mental illness is desired.

