STATE OF NEBRASKA
CLASS CODE:
G64116
CLASS SPECIFICATION
SALARY GRADE:
75
EST: 09/78 - REV: 07/06
OVERTIME STATUS:
E
STATE PATROL LIEUTENANT COLONEL

DESCRIPTION:  Under general direction of the Superintendent, performs responsible supervisory and managerial work in assisting the Superintendent in the administrative functions of the Nebraska State Patrol as they relate to line and staff responsibilities; performs related work as required.

EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

Reviews news releases, spot announcements and other material which appear to be in the best interest of the State Patrol.

Executes all orders of the Superintendent and ensures that they are carried out.

Assures compliance with all departmental rules and regulations.

Assures that regions under command adhere to standard policies, procedures and tolerances of law enforcement work.
Assists Superintendent in processing personnel actions and requests.

Promotes cooperation between the State Patrol and other law enforcement agencies.

Assists Superintendent in preparation of the department’s budget.

Assumes command of the State Patrol in the absence of the Superintendent.

Reviews recruit and in-service training schedules.

Acts on the behalf of the Superintendent in his/her absence.
Assists the Superintendent in performing all administrative functions of the department.

Supervises and evaluates work of the Field Services, Investigative Service and Administrative Services Majors, Public Information Coordinator, Internal Affairs Lieutenant, Executive Protection Captain, Legislative Liaison, STAN Liaison, and other assigned staff.

Coordinates the activities of the State Patrol with other State agencies and with local and federal governmental agencies.
Represents the Superintendent as a speaker or as a participant in meetings and conferences.

Handles correspondence as directed by the Superintendent.
Ensures the effective and efficient administration and management of the development, implementation, and monitoring of the agency’s operations.

STATE PATROL LIEUTENANT COLONEL (continued)

Establishes and maintains effective working relationships with the public, safety concerns, affected business and industry, private carriers, agencies, other states, other state departments and with the executive/legislative/judicial branches of government.

FULL PERFORMANCE KNOWLEDGE, SKILLS AND ABILITIES REQUIRED:  (These may be acquired on the job and are needed to perform the work assigned.)

Knowledge of: administration, supervision, and management principles and their application to assigned employee performance, work products, and work assignments; budget analysis methodologies, requirements, and procedures; department and division policies, procedures, work rules, practices and labor contract provisions; techniques for planning, scheduling and coordinating the work of subordinate divisions; the principles and techniques of effective human relations and oral and written communications; information system planning and management techniques; program analysis and evaluation methodologies; Nebraska statutes and rules including the state/agency affirmative action plans. 

Skill in: application of the principles and techniques of public communications; application of effective human relations and oral and written communications practices to all law enforcement activities.
ENTRY KNOWLEDGE, SKILLS AND ABILITIES REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)
Knowledge of:  the principles, concepts, and practices of law enforcement; basic operational requirements and legal mandates of law enforcement functions; basic supervisory and leadership practices.

Ability to:  develop work objectives and priorities; interpret and apply legal mandates and operational directives to law enforcement activities; communicate in writing and orally with others the established requirements and objectives of law enforcement activities; analyze situations rapidly and accurately and take effective action.
JOB PREPARATION GUIDELINES:  (Entry knowledge, skills and/or abilities may be acquired through, BUT ARE NOT LIMITED TO, the following coursework/training and/or experience.)

Any combination of education, training, and/or experience that will enable an applicant or employee to possess the required knowledge, abilities, and skills.  A general qualification guideline for positions in this class is supervision, command training and/or Nebraska State Patrol approved leadership training, basic state patrol in-service training, AND at least 12 years experience in various operations of the State Patrol with at least four years in a promoted position.

SPECIAL NOTE:
Supervision received through daily discussions with Superintendent; and be available 24 hours a day in case of emergencies.

