STATE OF NEBRASKA
CLASS CODE:
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CLASS SPECIFICATION
SALARY GRADE:
14

EST: 02/94 - REV: 00/00
OVERTIME STATUS:
E
GAME AND PARKS FISH AND WILDLIFE DISTRICT MANAGER

DESCRIPTION:  Under administrative direction, plans, develops, manages and supervises the restoration and maintenance of public, and private fish and wildlife resources in a district.  Develops and carries out management plans including development of budgets and methods.  Plans, directs, conducts analyzes and interprets field studies and projects pertaining to fish, wildlife and natural resources management.  Directs and participates in habitat improvement projects on public and private lands and waters.  Acts as liaison with other entities and the public to develop coalitions for resource management within a district.  Performs other related duties as required.

EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

Develops fish and wildlife management plans in conjunction with the Division Administrator and supervises implementation within the district; develops budget recommendations for specific projects; determines methods to be used in order to provide the best fishing and hunting opportunities to the public.

Plans and directs implementation of fish and wildlife population surveys, harvest surveys, habitat projects, including coordination of the field force in data collection, analyzing and interpreting research data, formulating detailed reports and management plans, recommending best management practices for given resources, and recommending regulation changes.

Presents technical papers at meetings and prepares scientific papers for publication in professional journals.

Acts as liaison with other local, state, and federal agencies and private resource conservation groups including initiating joint planning and project implementation efforts for fish and wildlife enhancement.

Negotiates wildlife agreements with tenants or government entities.

Participates in public relations activities and education programs; facilitates and coordinates workshops with educational institutions, community organizations, the public and staff; coordinates regular radio program, media contacts in the district, conducts presentations and discussions of wildlife habitat and related issues with small and large groups.

Performs land reconnaissance for land purchases, lake or river access, lake construction, and cost sharing projects in conjunction with other divisions.

Assists land owners in solving depredation problems using such techniques as fencing, repellents, scare devised or species kill permits.

Trains personnel in bio-technical operations.

Testifies as an expert witness to present results of laboratory determinations or wildlife and fish live requirements.

GAME AND PARKS FISH AND WILDLIFE DISTRICT MANAGER (continued)

Plans, develops and administers habitat and public use improvements on Wildlife Management Areas to increase wildlife and public use opportunities.

Promotes agency private land program offerings for resource enhancement and protection.

Plans and prepares budgets annually, biennially and for 5-year increments as required for federal aid; account for expenditure of funds.

FULL PERFORMANCE KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (These may be acquired on the job and are needed to perform the work assigned.)

Knowledge of:  principles of fish and wildlife management and habitat requirements; statutes and regulations pertaining to fish, wildlife, wetlands, rivers and land use; agency rules, regulations and policies; agency budget, accounting and records keeping practices; current USDA related programs; agricultural leases, contractual requirements and obligations.

Ability to:  analyze and evaluate land and water capabilities and potentials; recognized unique geological, ecological, or historical features; recognize existing and potential problems with public use needs and patterns; investigate legal documents such as deeds, easements, liens on properties; prepare budgets and federal aid documents; prepare specifications for equipment, contracts, facilities, and projects; supervise and direct the work of others; communicate effectively; interact effectively with culturally diverse populations; provide and enhance outdoor recreation with opportunities for successful fishing and hunting experience.

ENTRY KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)

Knowledge of:  principles and practices of biology and biological research methods; fish and wildlife species and conservation management principles and programs; life history of fish and wildlife species and their habitat requirements; intraspecies relationships, population dynamics and habitat needs; ecological systems; chemistry; fish and wildlife sampling methods and equipment; data collection and analysis techniques; computer methods for storing and analyzing data.

Ability to: organize and assemble data; develop regional analysis and plans for fish and resource management; present plans for specific projects and supervise the work of others; obtain, organize and present scientific data with clarity and accuracy; write and understand technical papers.

Skill in:  performing difficult laboratory procedures in the operation of scientific instruments; Certified Pesticide Applicator license.

JOB PREPARATION GUIDELINES:  (Entry knowledge, abilities, and/or skills may be acquired through, BUT ARE NOT LIMITED TO, the following coursework/training and/or experience.

Any combination of training and/or experience that will enable the incumbent to posses the required knowledge, abilities, and skills.  A general qualification guideline for positions in this class is post high school coursework/training with major coursework in fish or wildlife management or a closely related field of biological science plus four years experience in fish or wildlife resource management; or a master's degree plus two years of experience; or equivalent experience.  Two years of experience should be in a supervisory capacity.

