STATE OF NEBRASKA
CLASS CODE:
C72250

CLASS SPECIFICATION
SALARY GRADE:
252

EST:  10/87 - REV:  03/01
OVERTIME STATUS:
N
DISABILITY SERVICES SPECIALIST

DESCRIPTION:  Under limited supervision, provides consultation, technical assistance, and decision-making for Medicaid Waivers (e.g., Adults with Mental Retardation or Related Conditions, Children with Developmental Disabilities, and the Early Intervention Waiver for Infants and Toddlers); case management performed by multiple agencies, organizations, and individuals; provides consultation, technical assistance, and decision-making for Medicaid target case-management performed by the Department of Public Institutions; provides consultation, technical assistance, and decision-making for level of care determinations; reviews and approves individual program plans developed by service coordinators; provides consultation on specialized cases; coordinates, monitors, and evaluates services with other state agencies and local providers; performs related work as required.

EXAMPLES OF WORK:  (A position may not be assigned all the duties listed, nor do the listed examples include all the duties that may be assigned.)

Serves as a consultant to state and local agencies and providers to provide consultation, technical assistance, and decision-making on multiple Medicaid Home and Community Waivers.

Determines Intermediate Care Facility-Mental Retardation (ICF-MR) level of care based on habilitative needs, functional limitation, medical needs, plan of care, active treatment, and behavioral factors to identify functional needs and authorize Medicaid payment for Medicaid Home and Community-Based Waiver services.

Provides consultation to Early Intervention Regional Interagency Teams and service coordinators on implementation of Early Intervention Waiver and case management, and approves eligibility decisions.

Determines eligibility for Medicaid Targeted Case Management Services and monitors the on-going provision of services provided by the Department of Public Institutions case managers/service coordinators.

Reviews and approves plans of care developed by service coordinators and teams, consulting as necessary, to insure the plan meets the needs of the individual and identifies specialized and generic services.

Monitors contracted service coordinators and provides to insure implementation of the plan of care, to insure compliance with regulations, and to identify areas of needed revision.

Consults on specialized developmental disabilities with regard to clients (adults and children) at risk of institutionalization, requiring specialized in-home supports, or at risk of abuse, neglect, or exploitation.

Assesses client needs to determine need for generic services or specialized developmental disabilities services.

Determines extra-disciplinary reports required for determination of needs in habilitation services.

Prepare statistical and narrative reports as required.

DISABILITY SERVICES SPECIALIST (continued)

Coordinate and direct activities in client processing with other state agencies who have defined responsibilities in that regard.

Develops and presents training on developmental disabilities related subjects and on department services for persons with developmental disabilities to department staff, other departments, provider agencies, and parent groups.

FULL PERFORMANCE KNOWLEDGES, ABILITIES, AND SKILLS REQUIRED:  (These may be required on the job and are needed to perform the work assigned.)

Knowledge of:  the program resources/services available in Nebraska for persons with mental retardation and other developmental disabilities; the objectives, philosophies, and functions of the agency's developmental disabilities program; family dynamics and family reunification techniques; team building and facilitating a team process; Medicaid Waiver regulations; community-based developmental disabilities providers' governing rules; Department of Education, Department of Health, and Department of Public Institutions regulations; state and federal statutes regarding persons with developmental disabilities, protective services, and state wards.

Ability to:  assess needs of clients with developmental disabilities; communicate effectively to exchange information and to mobilize resources to meet client needs; assess pre-admission evaluation plans to determine level of care; assess Individual Program Plans and monitor services provided to persons with developmental disabilities; consult with and provide technical assistance to clients, families, providers, and agency representatives; operate and update computer tracking systems; interpret and apply agency and program rules, policies, and procedures; organize and evaluate program/operational data.

Skill in:  presenting information and providing technical assistance/directions to agency representatives, service providers, department staff, and other professions; presenting information to consumers; requesting information from service providers and other state agencies; team building and conducting team meetings.

ENTRY KNOWLEDGES, ABILITIES, AND SKILL REQUIRED:  (Applicants will be screened for possession of these through written, oral, performance, and/or other evaluations.)

Knowledge of:  current practices in the field of developmental disabilities, including:  case management, program planning, disability law, medications, the theory of normalization, and provision of habilitation services; general computer systems and operations.

Ability to:  communicate effectively in a variety of situations; develop working relationships with individuals with developmental disabilities; their families, review team members, community professionals, program directors, agency representatives, and other groups or individuals with interests in developmental disabilities; analyze behavioral data and formulate treatment plans; plan and organize habilitative training programs for clients with developmental disabilities.

Skill in:  interviewing techniques; assessing client and family strengths and needs; working with families with special needs; explaining services to clients and families.

DISABILITY SERVICES SPECIALIST (continued)
JOB PREPARATION GUIDELINES:  (Entry knowledge, abilities, and/or skills may be acquired through, BUT ARE NOT LIMITED TO, the following coursework/training and/or experience.)

Any combination of training and/or work experience that will enable the incumbent to possess the required knowledge, abilities, and skills.  A general qualification guideline for positions in this class is post high school coursework/training in human development and the family, psychology, social work, rehabilitation counseling, education, physical therapy, occupational therapy, recreational therapy, speech pathology/audiology, or licensure as a registered nurse, and experience in delivery of habilitation services to persons with developmental disabilities and treating or providing direct services to clients with developmental disabilities.

SPECIAL NOTE

Specific positions in this class may require an employee to possess a valid driver's license (or provide a substitute licensed driver) and provide a passenger vehicle with adequate liability insurance in order to perform work-related travel.

Travel is required for positions allocated to this class and may include overnight travel.

