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There were some revisions to the previous TC (13-10).  Please look over this one and
 let me know if there are any other questions.  Thank You.
 
Syl Luhring
State Payroll Supervisor
State Capitol Bldg., Rm 1314; Lincoln, NE 68509
Phone     (402) 471-1460
Fax         (402) 471-2583
Email     syl.luhring@nebraska.gov
www.das.state.ne.us

 
 

mailto:/O=XMAIL/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=SYL.LUHRING
mailto:syl.luhring@nebraska.gov

The Traffic Cone


“Guiding you over and around the bumps of your payroll journey”


Provided by Syl Luhring – Payroll Supervisor, State Accounting (471-1460)


December 31, 2013


Leave Accruals and Taxes (part 2)

I was out yesterday when the rollover occurred and have checked with the folks doing the rollovers and rollbacks.  They have informed me that there is a difference between a rollover and a rollback.  

YES


They did do a rollover to bring the vacation accruals over to the totals for 2014. I have deleted those certifications that were done prior to today and am asking that they be reprocessed so balances are correct..  Any payroll processed after the last one for B-26, WILL/SHOULD have the current balance for the vacation leave now, provided it was processed after the rollover occurred Monday afternoon.  

NO


There was no rollback in the vacation balances to 280.  Since employees have the option of using the vacation leave until December 31st, this balance remains as is.  Agencies are responsible for reducing the vacation balances to 280 AFTER the 31st (which, in this case, will be in the B-2-14 pay period).  

LEAVE ACCRUALS

The leave rollover was completed on the bi-weekly portion of the employee base yesterday afternoon since bi-weekly payrolls were being processed and questions were being raised.  If you were to process the payroll today, the leave balances would be corrected.  Vacation leaves were adjusted back to 280 hours and the sick leave balances were adjusted to 1440 for the Rules covered employees.  Those with approval to carry over additional leave balances can replace them today and carry them forward.  I will take care of the Monthly employee base later today since there is plenty of time before this payroll is processed.


Thanks for your help.  


As always, if you have questions, please call me at 471-1460.

Happy New Year



