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Here is the latest Traffic Cone relating to bi-weekly payroll users.
 
Syl Luhring
State Payroll Supervisor
State Capitol Bldg., Rm 1314; Lincoln, NE 68509
Phone     (402) 471-1460
Fax         (402) 471-2583
Email     syl.luhring@nebraska.gov
www.das.state.ne.us
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The Traffic Cone


“Guiding you over and around the bumps of your payroll journey”


Provided by Syl Luhring – Payroll Supervisor, State Accounting (471-1460)


December 13, 2013


Balancing of Leave Accruals

( Bi-weekly payrolls only )

This is just a quick reminder that the accruals for sick leave and vacation may be less than normally shown on the pay register for this pay period.

Under both the contract and the Rules, the accruals are set for a specific amount of time.  This time, when divided by the number of pay cycles, is rounded to the nearest 1/10th of an hour which results in a slight overage for most bi-weekly employees.  The overage is shaved off the final pay cycle so that each employee receives the exact amount of leave specified.


For example, normal accrual for beginning employees is 96 hours per year.  With the 26 pay periods, an employee at this grade should receive 3.692 hours of leave per period.  For simplicity, the leave is rounded to the nearest 1/10th and the leave is rounded to 3.70 for the period.  At year end, the employee would earn 96.2 hours of leave instead of the 96 specified.  Thus, the last pay cycle will be adjusted by the 0.20 hours to balance and an employee would only receive 3.5 hours of leave for the last pay cycle of the year.


~~~\\~~~


Hope your holiday season is a Joyful and Happy one.

Merry Christmas

&

Happy New Year



