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The Traffic Cone


“Guiding you over and around the bumps of your payroll journey”


Provided by Syl Luhring – Payroll Supervisor, State Accounting (471-1460)


August 20, 2013

We have been receiving a rash of calls and interims requesting payouts of the deferred compensation DBA only to find that the employee was set up incorrectly and has over-contributed to their plan.  I am sending an excerpt from the August 10,  2011 Traffic Cone outlining the changes for the Deferred Compensation program to help refresh memories and as an attempt to short-circuit the numerous problems we are having with this issue.  

DCP 1350 - If the employee is 48 years old or younger they must enroll in the base where they will be allowed to contribute a total of $16,500 into the plan before hitting the cap or contribution limit for the plan.  


DCP 1351 - If the employee is 49 years old or older, when they request enrollment, they would qualify for the additional contribution of $5,500 or a total limit of $22,000.  Agency staff should enroll the employee directly into this plan.  Or, if the employee has already been set up with the 1350 plan above and now qualifies for the higher limits, they will need to submit a request to switch to the higher plan.  Staff should enroll the employee into account 1351, transfer the entire balance of funds contained in the 1350 account into the new 1351 account and stop the DBA for the 1350 account.  This will occur only one time and will release the staff from watching all DCP accounts to determine which employees will hit the cap of the first plan and when they will need an adjustment to start the second plan.  


The caps for the DBAs have been raised since the Traffic Cone was published.  DBA 1350 now has a cap of $17,500 and the cap for DBA 1351 is now $23,000.  Please review your employees registered for this program and make sure that each one who is age 50 or greater (or will turn 50 during the year) is set up with the higher DBA of 1351.   This will allow them to contribute at the higher amount and not have the contribution revert back to payroll subject to all taxes.   


When switching an employee to the higher limit, please do not forget to deplete the lower DBA (1350) entirely and move the entire balance to the higher DBA (1351).  To do this, you should enter a DBA code of 1350 with the negative amount in the account and add it to the 1351 account using a positive amount.  Failure to do so would allow the employee to over-contribute to the plan and cause you problems at year end.  


If you have questions about the process, please call the payroll department before you process the payroll for the employee.  It will be easier to correct then as opposed to afterwards when an interim needs to be prepared.  


